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Report of GOAL 8: Decent Work and Economic Growth ﬁ\l/

Balochistan University of Information Technology, Engineering and Management Sciences has given a new vision and a distinct meaning to education and
Research. Its guidelines for academic achievements are consistent with renowned institutions of the world. At BUITEMS, we are a community of
professionals committed to preparing the leaders of tomorrow.

The foundations of Balochistan University of Information Technology, Engineering & Management Sciences are laid on the sound principles of excellence in
academic standards, equity, equality, sincerity of purpose, and the vision for the future. BUITEMS has been declared as the Global Hub for Sustainable
Development Goal 8 i.e., for Decent Work and Economic Growth by the United Nations Academic Impact.

At BUITEMS, we included this SDG in our curriculum with the focus of meaningful contribution to United Nations as a responsible Academic Institution of

Pakistan.

Moreover, the research contribution of this specific SDG is as follows:
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