
 

 

 

                                           Report of GOAL 8: Decent Work and Economic Growth 
                                               

 

Balochistan University of Information Technology, Engineering and Management Sciences has given a new vision and a distinct meaning to education and 

Research. Its guidelines for academic achievements are consistent with renowned institutions of the world. At BUITEMS, we are a community of 

professionals committed to preparing the leaders of tomorrow. 

The foundations of Balochistan University of Information Technology, Engineering & Management Sciences are laid on the sound principles of excellence in 

academic standards, equity, equality, sincerity of purpose, and the vision for the future. BUITEMS has been declared as the Global Hub for Sustainable 

Development Goal 8 i.e., for Decent Work and Economic Growth by the United Nations Academic Impact.  

At BUITEMS, we included this SDG in our curriculum with the focus of meaningful contribution to United Nations as a responsible Academic Institution of 

Pakistan. 

Moreover, the research contribution of this specific SDG is as follows: 

S. 
No. 

Name  Department  Faculty  Title Online Link 

1.  Ms. 
Tayyaba 
Akram 

Management 
Science  

FMS Exploring healthcare professionals’ 
knowledge, attitude, and practices towards 
pharmacovigilance: a cross-sectional survey. 

Journal of pharmaceutical policy and practice. 
14:1-13 

https://joppp.biomedcentral.com/articles/10.1186/
s40545-020-00287-3 

 

2.  Ms. 
Tayyaba 
Akram 

Management 
Science  

FMS Transformational Leadership and 
Organizational Change Examining the 

Mediational Approach of Knowledge Sharing. 
International Journal of Asian Business and 

Information Management (IJABIM). 12(2):84-
95 

https://www.igi-
global.com/article/transformational-leadership-

and-organizational-change-examining-the-
mediational-approach-of-knowledge-

sharing/274295 
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3.  Muhamma
d Irfan 

Management 
Science  

FMS Influence of Financial Literacy and Educational 
Skills on Entrepreneurial Intent: Empirical 

Evidence from Young Entrepreneurs of 
Pakistan. The Journal of Asian Finance, 

Economics. and Business. 8:697-710 

https://koreascience.kr/article/JAKO202100569441
337.page 

 

4.  Dr. Nagina 
Gul 

Management 
Science  

FMS The Impact of Knowledge Management 
Processes on Knowledge Sharing Attitude: The 
Role of Subjective Norms. The Journal of Asian 
Finance, Economics, and Business. 8:1017-30  

https://koreascience.kr/article/JAKO202100569471
368.page 

 

5.  Rehan 
Anjum 

Management 
Science  

FMS A Latent Factor (PLS-SEM) Approach: 
Assessing the Determinants of Effective 

Knowledge Transfer. The Journal of Asian 
Finance, Economics, and Business. 8(2):851-60 

https://koreascience.kr/article/JAKO202104142250
631.page 

 

6.  Muhamma
d Irfan 

Management 
Science  

FMS Role of project planning and project manager 
competencies on public sector project 

success. Sustainability. 13(3):1421 

https://www.mdpi.com/2071-1050/13/3/1421 
 

7.  Hadi 
Hassan 
Khan 

Management 
Science  

FMS Moderation by Job Satisfaction on the 
Relationship between Emo-tional Intelligence 

and Workplace Advice Network Coreness. 
Jinnah Business Review. 9:37-58 

https://d1wqtxts1xzle7.cloudfront.net/84033454/tc
tx2007-with-cover-page-

v2.pdf?Expires=1665058607&Signature=g4UUiMbr
pIo4BkaPOAVKHqf2~MX1FDaAzT-zusHm-7-

eZyYrlKl8PPgttbPukgcgVO3sUak4TvRp04KXq3voEQ-
hts4bFqTt2foxLkgx7E6MiJJ~CIgurrGZ8CFWpCMHhyr
Gv12CgXDvFkpPvJiDHfueezkrpOXHn95uptu4mHlxD

hb1sIl-
LdW4Jo0QpwnhTEctiZQcQRQlAIFjRqeD9JG42YQ4YL
fev9NixJA6DjH6DvPJiaHhEvxqhyILAhoFcarcK1DxXQc

HdiD~AxB-
5bj5yRwTaDSVwUiDmaIzC0h2krT4lsm2REE2pj7dQV

gh-n~ftgsitACZ2f6OKzXbYw__&Key-Pair-
Id=APKAJLOHF5GGSLRBV4ZA#page=65 

8.  Dr. Babrak 
Ali Panezai 

Management 
Science  

FMS  Service innovative work behavior in the hotel 
firms: The role of servant leadership and 
harmonious passion. Journal of Human 

Behavior in the Social Environment. 1-17 

https://www.tandfonline.com/doi/full/10.1080/109
11359.2021.1944419 
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9.  Dr. 
Muhamma
d Waseem 

Khan 

Zhob Campus FMS The moderating role of board gender diversity 
between power-based corporate governance 

and tax aggressiveness. Economics and 
Business Letters. 10(2). 1-7.  

https://reunido.uniovi.es/index.php/EBL/article/vie
w/14955 

 

10.  Dr. 
Muhamma
d Waseem 

Khan 

Zhob Campus FMS Critical Success Factors for Pharmaceutical 
Firms: The Case of Pakistan. Market Forces. 

16(1):22-22 

https://kiet.edu.pk/marketforces/index.php/market
forces/article/view/424 

 

11.  Dr. 
Nadeem uz 

Zaman 

Management 
Science  

FMS Roles of Emotional Intelligence in Determining 
Workplace Advice Network Centrality: 
Betweenness and Coreness.11(4):1-13 

https://tuengr.com/V11/11A04O.pdf 
 

12.  Dr. 
Nadeem uz 

Zaman 

Management 
Science  

FMS Why a Lending Relationship for Small and 
Medium Enterprises is indispensable for 

Economic Development of Baluchistan. Jinnah 
Business Review. 9: 37-58 

https://www.researchgate.net/publication/352830
782_Why_a_Lending_Relationship_for_Small_and_
Medium_Enterprises_is_indispensable_for_Econom

ic_Development_of_Baluchistan 
 

13.  Dr. Bilal 
Sarwar 

Management 
Science  

FMS Moderation by Emotional Intelligence on 
Perceived Leadership Effectiveness and 

Workplace Performance Outcomes. Jinnah 
Business Review. 9: 95-109 

https://www.researchgate.net/publication/352818
394_Moderation_by_Emotional_Intelligence_on_Pe
rceived_Leadership_Effectiveness_and_Workplace_

Performance_Outcomes 
 

14.  Hadi 
Hassan 
Khan 

Management 
Science  

FMS  The Dilemma of Child Labor: A Case of 
Pakistan’s Football Manufacturing Industry 

Sialkot: Balochistan Journal of Engineering and 
Applied Sciences. 4(1):24-31 

https://www.researchgate.net/publication/353751
636_The_Dilemma_of_Child_Labour_A_Case_of_Pa

kistan_Football_Manufacturing_Industry_Sialkot 
 

15.  Dr. 
Manzoor 
Ali Brohi 

Management 
Science  

FMS Business Motives among Students: A 
Qualitative Appraisal of Drive Theory. Jinnah 

Business Review. 9(2): 61-74 

https://www.researchgate.net/profile/Hadi-
Khan/publication/353689306_Business_Motives_a

mong_Students_A_Qualitative_Appraisal_of_Drive_
Theory/links/610ab816169a1a0103ddacf1/Business
-Motives-among-Students-A-Qualitative-Appraisal-

of-Drive-Theory.pdf 

16.  Dr. 
Nadeem uz 

Zaman 

Management 
Science  

FMS Behavior-Based Perceived Leadership Styles as 
Determinants of Organizational Functionality. 

Jinnah Business Review. 9(2):75-102 

https://www.researchgate.net/profile/Hadi-
Khan/publication/353689405_Behavior-

Based_Perceived_Leadership_Styles_as_Determina
nts_of_Organizational_Functionality/links/610ab77

21e95fe241aaeeb30/Behavior-Based-Perceived-
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